
  
 

Where have we been? 

Where are we going? 

What will work and training and life 
look like beyond COVID19? 



• Partner Agsnc1gs 
• Cootmued Funding 
• Superfund 

• Trammg Data lDMSI 
• Program Aepoos 

Dro\1:e fJncm, t:i tra111ng 
p-01,rar,s 
• Produce R:As 
• D1stnbuta furds 

lliuiaf'rittrit•a ,.z.1.1., 

• Jamt prnjects betweoo • lmproVlld use of technology m 
grantees allll SBIRs trammg lmnovallon) 

• AnnJal Da:a Entrv 
• WE-PReV'PW • Reports to Con,grsss • Connnusd Fund111g 

Mll.slon IPriorltlas: 
I. Conlirnaly 5eelt and <11cD1Dge on,or1llnities 1D 0<1ilab111111E with Dll!B lllllliollS Cat al l 

lords) lhat 5hare 1he co111110n gl>III of prntecli>g wort er• and their co ities. 
?. Mrocate furlhe heath am '3fety of emerg1"1cy re5j>onders and skiled ...,poll per!iOnlll!I 

lhrn 1>gh aotiret, paticipa1Ilg in all pilll5es oflhe natiCllal response to disa51Ns. 
3. OV...ee and m91111ge the .. pan!iian ,al • nati1111al network of1rlmeiswih diller5e Sjleoilic 

skill• !1(1Unded on• oomnnn lraining doctrine. 
4. E,pa,d oppor1JJnilies fur ·oorilr and 1Jlder5e l\'.ed populalillls in dies and SIJITDlll1ding 

co ~ies by providing life skills:,. O(lnstruotion. and cere .. lraling in the h:mdlilg elld 
romedialion ol henrdous msteria~ 

s. Leverage and acively integrate teclnolaqy alld imowom 1D i""'°"e lhe deliray of 
edlJOBtioo and lrnalg 1D "'"'lb!s pa-furming !Mies in a IJelanhus e nvirmmemc 

Or,ganl:ratlona1 Pl'ilolfflas: 
I. Fosl!J 1aCio l!Wllnfoo permer5hip allliiitie._ 
2. lmlitlllion:abl! lhe WElP in 9W81dee lll!Jllnilalions by caplllring pmglllm hism,y alld 

maintsinilg strnog lea~ d .. elopment pmgll!ms. 
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Increase diversity of instructors in aU progra111s (instructors should reflect your training popu/. 

Train workers on worker (labor) rights, incluc1ing wage and hour 

Develop supervisor/leadership module of Opibids 1n the Workplace training tool; pilot training m 

orkers who can identify workplace.hazards 



     

 

2018 Minimum Criteria Updates 

• Minimum Criteria workshop focused on the following areas: 
• E-learning 
• Collateral duty 
• Proficiency assessment 
• Instructor development 
• Evaluation 
• Disaster training 
• Infectious disease 
• Evergreening of curricula 



   

   

 

  
 

 

Key Take-aways from 2019 Annual Planning Meeting 

• Generational change 
• Leveraging the younger people in organizations to be change makers 
• Encouraging program longevity 

• Education of PIs 
• Changing job markets 
• Communication and collaboration (within and outside the Institute) 
• Factors impacting the future of work 
• Integration of program components 
• Sustaining success 
• Program impacts on individuals and communities 



 

   

  
 

  
 

  
 

Worker Training Program 

Future Program Challenges: 

• How do we build model training programs to protect workers in 
high risk occupations? 

• How do we create effective consortia and organizational
relationships to support training delivery? 

• How do we develop our capacity for utilizing and 
sharing technology tools to support worker-centered 
learning? 

• How do we share our model training programs through 
information dissemination, networking &
communications? 



 

 

     

 

    
     

 

   
  

     

  

Aspirational Collaboration Objectives: 

Main themes: 

Solidify, sustain and protect the program. prepare for transition and succession; 
(Sal Cali) 

Provide knowledge & opportunities to next generation; (Les Leopold) 

Find opportunities (not handicaps) in current situation (eg technology, social 
media, platforms offer mentoring and sharing opportunities), as well as 
awareness of vulnerabilities of some communities; (Kevin) 

Reach out and share resources from well-established w/ other awardees, 
communities, cultures, and languages; (Ted) 

Sharing the history of this program and the struggles made to get where we are 
now. (Jill) 

Formal mechanism for sharing across grantees and sharing materials (Meg) 



 
        

   

    

   
  

    
 

  

  

•Breakouts on Cross-Cutting Program Issues 
The goal of these breakout sessions is to come up with realistic, reachable goals and activities
(short-term and long-term) for the operational matrix. 

• COVID-19, Wildfires, and Other Disasters Jim Remington and Amber Mitchell 

• Environmental and Occupational Justice/Diversity, Equity, and Inclusion Efforts
Sharon Beard and Donele Wilkins, Green Door Initiative 

• Opioids, Mental Health, Stress and the Workplace Jonathan Rosen, National 
Clearinghouse 

• Increasing Collaborations Among Grantees Chip Hughes 

• Evaluation, Monitoring, and Strategic Communications Demia Wright 
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