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Topics to be discussed 

1. WTP General Administrative Supplements and 
Special/Emergency Supplements and Carryover Funding 

2. The National Funding and Resources Training Summit
to Revitalize Vulnerable Communities 

3. Update on Environmental Career Training Program
Training Numbers and Impact 

4. Reporting, Economic Impact, New Training for ECWTP
–Steelworkers Community Health Worker Training 
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NIEHS U45’s
 

WTP GENERAL ADMINISTRATIVE SUPPLEMENTS AWARDED 
Grant Number/Awardee/Title 
ECWTP Focused Activities 

U45ES010664 –DILLARD UNIVERSITY DSCEJ 
"The Historically Black Colleges/Universities and Communities Worker Health and Safety 
Training Program" 

U45ES006185 – CENTER FOR CONSTRUCTION RESEARCH AND TRAINING (CPWR) 
Hazardous Materials Worker Health and Safety Training 

U45ES007850 - OAI, INC. 
Worker Training Program: Hazardous Waste Worker Training (HWWT) and Environmental 
Career Worker Training Program (ECWTP) Consortia 

National Institutes of Health 
3 U.S. Department of Health and Human Services 

Presenter
Presentation Notes
Recd 13 requests and funded 12.  Special Supplements – 1 for Louisiana Floods – OAI and carryover supplements for Flint were are also fundedOAI- Outreach and Training of Vietnamese-American Nail Salon Workers/Owners: Funding will be used to recruit and conduct 2-hour Hazard Awareness Course targeting an additional. Clandestine Drug Labs with Illicit Drug-Curriculum and Training for an Expanded Audience: to train 178 fire department first responders and police investigators and support personnel.  Addition ECWTP Training for Commercial Driver's License (CDL) with HAZMAT Endorsement. • ECWT-Dallas will conduct 214-hour, 8-student pilot Construction Management training course and funding to conduct a Economic Impact/Return on Investment report on the ECWTP.AFC is will offer six additional 5-day courses-  130 trainees (60 Native Americans and 70 public sector responders), for 5,200 hours. They will work with partners Native American Fish and Wildlife Service (NAFWS) and United South and Eastern Tribes (USET) to reach out to tribal groups and through their traditional networks to reach out to public safety personnel. • 3 40-hr Hazardous waste site workers, 2 40-hr Confined Space Rescue courses for public safety personnel in rural or small agencies that otherwise don't have access to courses like this, including volunteer firefighters. • One 40-hr HAzMat Incident Command,TNEC will conduct a series of additional training courses to existing public sector target groups (Massachusetts Interlocal Insurance Association (MIIA), the Massachusetts Organization of State Engineers and Scientists (MOSES), and the Office and Professional Employees International Union (OPEIU) Local 6 AFL-CIO., evaluation of e-learning and hazmat disease training for CSEA by Dr. Fleishman, revise and edit existing training curricula and make it 508 compliant and to expand their Latino-Brazilin Hazmat Immigrate training initiative via 5 worker centers and MASSCOSH to more students with programs under the HDTP and HWWTP. They are proposing to conduct a total of 27 courses to 550 workers for 3,185 training contact hours.  



 
   

  
 

 
   
   

The National Funding and Resources Training 

Summit to Revitalize Vulnerable Communities 

• NIEHS and HHS are involved in 2 tracks 

– Track 1- Just Transition and Workforce Development and 
Track 2 – Health and Environmental Resources 

National Institutes of Health 
4 U.S. Department of Health and Human Services 
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NIEHS Environmental Career Worker Training Program Update 
Nineteen-Year Summary of Training 

For Budget Period 09/01/1996-05/31/2016 Midyear* 
Year Students 

Trained 
Placed in Jobs Percentage of Students 

Placed in Jobs 
1996-2006 3,499 2,346 67% 

2007 385 241 63% 
2008 317 222 70% 
2009 379 285 75% 
2010 531 372 70% 
2011 396 291 73% 
2012 366 274 75% 
2013 367 279 76% 
2014 348 269 77% 
2015 397 323 81% 
2016 384 253 66%* 

Total 7,369 5,155 70% 

Presenter
Presentation Notes
For the ECWTP and BECWTP- As of March 2016  NIEHS has provided funding to train approximately (approximately 10,700 including supplements) to individuals since 1995 with 6985 of them obtaining employment for a job placement rate of 70%.    BECWTP Historical Data is:  Trained 3365 individuals from 1998 to 2008 and approximately 2306 obtained employment.  A job placement rate of 71% is for the overall program.9605  for the Economic Impact Study



 
   

 

  
 

 

  
 

  
   

 

 
  

 
 

 
 
   

 
 

    

 

ECWTP Awardees 

•	 Center for Construction • Rutgers School of Public Health-
Research and Training NJ/NY Consortium 

–	 New Orleans, LA; St. Paul, MN; – Newark, NJ and New York City, 
and East Palo Alto, CA.  NY 

•	 OAI • Dillard University 
–	 Chicago, IL; Dallas, TX; Kansas – New Orleans, LA; Pensacola, FL; 

City KS/MO. Houston, TX; and Detroit, MI. 
•	 University of California, Los • 

– New York City, NJ 
United Steelworkers
 

Angeles
 
– Los Angeles, CA; Seattle, WA; 

and Portland, OR 

National Institutes of Health 
6 U.S. Department of Health and Human Services 

Presenter
Presentation Notes
New Training – Lets get a quick update on how the new training sites are doing;  UCLA-WRUC – Portland, Oregon; Dillard Univ. at Pensacola, FL and USW MRNY Training in New York with the Community Health Worker Training.  For the period of August 1, 2015 to July 31,2019, 6 new awards were made to Rutgers School of Public Health (NJ/NY Consortium), Center for Construction Research and Training, Dillard University Deep South Center for Environmental Justice, OAI, Inc. United Steelworkers and University of California at Los Angeles (WRUC) with training to be conducted in 17 communitiesPartnerships have been critical to the success of the ECWTP and BECWTP. The training programs actively cultivate partnerships with communities, government agencies, academia, non-profit organizations, contractors, and unions. For example, academic institutions located near the impacted communities—especially historically black colleges, universities, and public schools—have been an important asset in providing GED support and math, science, and other related education to trainees. Community-based organizations help to recruit trainees from affected communities and provide social support and life skills training. Partnerships with employers and unions have helped numerous graduates of the program obtain apprenticeships and employment.



 
  

 
   

   
 

   
   

 

  
  

     
      
   

   

 

Strategies to Improve Programs
 
• Adding in Economic Impact and other

metrics to evaluation of the training 
programs\ 

• Increasing outreach to other vulnerable 
communities – Women, Native Americans, 
etc. 

• Other resources – HMTRI Brownfields 
Toolbox -http://brownfields-toolbox.org/ 

• Sharing success of programs through
articles, journals, media and other sources 
– Safety training for community members 

involved in cleanup By Kevin Riley 
• http://www.niehs.nih.gov/news/newsletter/2016

/9/community-impact/training/index.htm National Institutes of Health 
U.S. Department of Health and Human Services 

http://www.niehs.nih.gov/news/newsletter/2016/9/community-impact/training/index.htm
http://brownfields-toolbox.org/
http://www.niehs.nih.gov/news/newsletter/2016
http:http://brownfields-toolbox.org
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