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Overview of Panel

Define credentialing and accreditation

ldentify successful examples of credentialing
and accreditation

ldentify challenges of credentialing and
accreditation

Application of credentialing and accreditation
to the WETP Programs



Credentialing

 Designates that an individual, organization, or
product has met established standards

* Includes
— Licensure

— Certification
— Accreditation
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Accreditation

e \oluntary process by which a
nongovernmental entity grants a time-limited
recognition to an organization after verifying
that it has met predetermined and
standardized criteria.



Public Health Example

 National Board of Public Health Examiners

— Certification of public health workers
 Demonstrate commitment to public health beyond your academic
training
e Show public health expertise
e Ensure high standards

e Assure the community that you serve/protect that you maintain a
national, professional standard

 Public Health Accreditation Board

— Accredits health departments
* Development of a set of standards
 Measure health department performance against standards
e Recognize health departments who meet the standards



Remember 1910.1217

Friday
January 26, 1990

Part V

Occupational Safety and Health
Administration

29 CFR Part 1910

Accreditation of Training Programs for
Hazardous Waste Operations; Notice of
Proposed Rulemaking
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(H] Topies covered in the training
program.

(I} A copy of all course materials
(student manuals, instructor notebooks,
handouts, andio visual aids, etc.).

[[] A detailed statement ahoul the

dev of the e used
in the training program, inchiding skill
tration

(K]} Reguired qualifications for each
instructor position by subject area.
Instructors shall have academic
credentials, field experience or a
combination of both and training
experience for the specific subject they
are teaching. _

(L) The applicant's experience in
providing related training programs.

(M) Description and an example of the
numerically identifiad certificates issved
to students who attend and successfully
complete the training program.

(N) The materials required in
paragraphs (C), (G) and (1) above shall
also be provided in any langnage other
than English if the prograin is ta be
provided in a langnage other than
English.

(O) The maximum number of students
to be accepted into a given training
Progrim course.

(P} The ratio of instructors to students
for each hands-on subject.

assumes that of the 1,400 first time
potential applicants, two thirds will
apply for reciprocal accreditation
(accreditation in several states). This is
estimated to consume ha!f an hour of
clerical time at $9.00 a hour and $1.50 in
administrative expenses for a total
application cost of $6.00. The first year
cost of reciprocal applications is
$5,598.00. The total first year cost is.
therefore, $135,098.00,

Instruclors must renew their
accreditation three years from the date
of initial accreditation and five years
after the first renewal. OSHA estimates
that 1,400 accredited instructors will be
needed each year to meet mandatory

ing needs of employees and
initial trairing of new employees.
Assuming 1,400 potential applicants, the
lotal cost of reapplications for
accreditation and reciprocity for the
third and eighth years of regulation is
$135,008.00.

OSHA assumes that the application
cost per instructor will be recovered in
the fpe :harged for his services. As the

pos imum cost of
comp]mnce on ﬁrms and individuals
seeking accreditation, OSHA has
determined that there will be no
substantive economic impact as a result
of this standard. Also, since the demand

(Q) Certification that the infor
submitted in the application is accurate
and complete.

(if) Application for reciprocal
acereditation. Applicants for reciprocal
accreditation shall provide as a
minimum the following:

(A} The applicant's name, address and
telephone number.

(B) The name, title, address and
telephone of the person who will act as
a liaison with OSHA.

for instructors is expected to be
relatively inelastic (due to the
mandatory training requirement}, costs
should be passed along to those
requiring instruction.

Regulatory Flexibility Analysis

Pursuant to the Regulatory Flexibility
Act (Pub, L. 96-353, 94 Stat. 1164 (5
U.5.C. et seq.)), the Assistant Secretary
has assessed the impact of the standard
and concluded that full compliance with

(C) Certification that the infor
submilted in the application is accurate.

(D) A copy of the letter granting
accreditation from any of the OSHA
approved slaie programs.

SHA 3 that the bly of
the applicaiion p.’!l kage will consume
twia hours oi professional time at $20,00
per hour, ane hour elerk typist time at
$9.00 per hour and a fee of $3.50 for
administrative expenses (photocopies,
packaging. postage, etc.). Individual item
cosls are as follow: video tape copies at
$5.00 a copy, one video tape of a slide
show at $25.00 5 copy (approximately 20
minutes of running time accounting for
00 slides al 5 seconds per slide], and
#5.00 for photocopies of pamphlets and
handout materials. The wtal cost of the
wpplication package is $92.50

the standard will not have a significant
impact upen a substantial number of
small entities,

The important criterion that governs &
Regulatory Flexibility Analysis is
whether the standard adequately
considers the special compliance
problr.ms faced by small entities.

“Significance™ is determined by the
effect upon the profits, the market share,
and the financial viability of small
entities. In particular, OSHA must
determine whether compliance with the
standacd will place small entities at a
competitive disadvantage to large
entities.

The standard applies uniformly to alt
putential applicants. Also, since OSHA's
analysis of costs indicate Ihat the

Applying this cost to the ber of
#rst year applicants (1,400 potentiat
ipplicants), the first year cost of
wpplieatans will be $119.500 O5HA

standard will imp

compliance costs, OSHA believes that:
there will be no substantiat diffevential
i s on small Brms

Impact on International Trade

OSHA evaluated the potential impact
that this standard will have upon
international trade. Based upon the
minimal potential impact of the
standard upon the prices of the affected
products and services, OSHA
determined that there will be no
effective change in the level of exported
or imported products as a consequence
of this standard.

tal Impact A t

P
Envir

In aceordance with the requirements
of the National Environmental Policy
Act (NEPA) of 1969 (42 U.S.C. 4321, et
seq.), the Council on Environmental
Quality [CEQ) NEPA regulations (40
CFR part 1500, et seq.), and the
Department of Labor's implementing
regulations for NEPA compliance (29
CFR part 11, the Assistant Secretary
has determined that the standard will
not have a significant impact on the
external environment.

Benefits

The primary economic beneﬂ!s

pected from this proposed
would beag i level 01‘ deq
training at hazardous waste operation.
The main beneficiaries would be the
employees and the employers at
hazardous wasle operations. At present,
there exists no private or public training
accreditation program which would
enstre the integrity of training courses.
The guzrantee of effective training
programs ensures not only that the
benefits outlined in the RIA on
hazardous waste operations are met, bui
also that there will be a greater level of
information available in the appropriate
markets regarding safety instruction and
procedures. Economic theory suggests
lhat greater information leads to greater

y in the competitive market.

Relerences

1. Eastern Research Groups, Inc.
“Preparation of Data to Support a Regalatory
Analysis and Environmental Impect

A of the Proposed Standard for
Working at Hazardous Waste Sites.”
Preliminary Report prepared for the U.S.

Department of Labor under Contract No. T-2-
F-5-0057. Arlinglon, Massachusetts, April
1887

2. 115, Department of Labor. Occupational
Salety and Iiea!tl- Administration. Office of

"Regulatory Impact and
Regala:ory F‘mblh‘w ﬂnalysm of the
fonal Stendard for H dous Waste

Operaﬁws and Emergency. Response (28 CFR
Part 1910)." Washingion. D.C. December 14,
986
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(H] Topies covered in the training
program,

(1} A copy of all course matarials
(student manuals, instructor notebooks,
handouts, andio visual aids, etc.).

[n A detailed statement .;hou! the
P of the e used
in the training program, mr‘lndmg skill
d tration ex

{K) Required quahfrcatlons for each
instructor position by subject area.
Instructors shall have academic
credentials, field experience or a
combination of both and training
experience for the specific subject they
are teaching. )

(L) The applicant's experience in
providing related training programs.

(M) Description and an example of the
numerically identifiad certificates issved

dev

assumes that of the 1,400 first time
potential applicants, two thirds will
apply for reciprocal accreditation
(accreditation in several states). This is
estimated to consume ha!f an hour of
clerical time at $9.00 a hour and $1.50 in
administrative expenses for a total
application cost of $6.00. The first year
cost of reciprocal applications is
$5,598.00. The total first year cost is.
therefore, $135,098.00,

Instruclors must renew their
accreditation three years from the date
of initial accreditation and five years
after the first renewal. OSHA estimates
that 1,400 accredited instructors will be
needed each year to meet mandatory
retraining needs of employees and
initial trairing of new employees.
Asaum:n,g 1 400 potentiai ahpilr,ams:\ the

Impact on International Trade

OSHA evaluated the potential impact
that this standard will have upon
international trade. Based vpon the
minimal potential impact of the
standard upon the prices of the affected
products and services, OSHA
determined that there will be no
effective change in the level of exported
or imported products as a consequence
of this standard.

Envir tal impact A t

In aceordance with the requirements
of the National Environmental Policy
Act (NEPA) of 1969 (42 U.S.C. 4321, et
seq.), the Council on Environmental
Quality [CEQ) NEPA regulations (40
C FR nart 1500, et gpo l zod the

to students who attend and successfully
complete the training program.

(N) The materials required in
paragraphs (C), (G) and (I] above shall
also be provided in any langnage other
than English if the prograim is to be
provided in a langnage other than
English.

(O) The maximum number of students
to be accepted into a given training
Progrim course.

(P) The ratio of instructors to students
for each hands-on subject.

(Q) Certification that the information
submitted in the application is accurate
and complete.

(if) Application for reciprocal
accreditation. Applicanis for reciprocal
accreditation shall provide as a
minimum the following:

(A} The applicant’s name, address and
telephone number.

(B) The name, title, address and
telephone of the person who will act as
a liaison with OSHA.,

(C) Certification that the information

”The primary economlc benefits

‘expected from this proposed regulation
:*w'ould be a guaranteed level of adequate
tramlng at hazardous waste operation.”

relnﬁve!y Tnelasfic [d‘ue to H‘le
mandatory training requirement), costs
should be passed along to those
requiring instruction.

Regulatory Flexibility Analysis

Pursuant to the Regulatory Flexibility
Act (Pub, L. 96-353, 94 Stat. 1164 (5
U.5.C. et seq.)), the Assistant Secretary
has assessed the impact of the standard
and concluded that full compliance with

submitted in the application is accurate.

(D) A copy of the letter granting
accreditation from any of the OSHA
approved slate programs.

OSHA astimates that the assembly of
package will consume
oi professional time at $20.00
per hour, ane hour elerk typist time at
$9.00 per hour and a fee of $3.50 for
administrative expenses (photocopies,
packaging. postage, etc.). Individual item
costs are as follow: video tape copies at
$5.00 & copy, one video tape of a slide
show at $23.00 » copy (approximately 20
minutes of running time dt.mun!mg fur
200 slides al 5 seconds per slide), and
#5.00 for photocopies of pamphlets and
handout materials. The 1otal cost of the
wpplication package is $92.50

Applying this cost to the number of
#rst year applicants (1,400 potentiat
ipplicants). the first year cost of
ipplieahons will e $129.500 051 A

mﬂmmm
hazardous waste operations. At present,
there exists no private or public training
accreditation program which would
enstre the integrity of training courses.
The guzrantee of effective training
programs ensures not only that the
benefits outlined in the RIA on
hazardous waste operations are met, bui
also that there will be a greater level of

the standard will not have a significant
impact upon a substantial number of
small entities.

The important criterion that governs &
Regulatory Flexibility Analysis is
whether the standard adequately
considers the special compliance
prob]t.mﬂ faced by small

“Significance™ is determined by ﬂ"e\
effect upon the profits, the market share,
and the financial viability of small
entities. In particular, OSHA must
determine whether compliance with the
standacd will place small entities at a
competitive disadvantage to large
entities.

The standard applies uniformly to alt
putential applicants. Also, since OSHA's
analysis of costs indicate that the
standard will impose minimal
compliance costs, OSHA believes that
there wili be no substantiat differential
anpin ¢« on smal! Krms

information available in the appropriate
markets regarding safety instruction and
procedures, Economic theory suggests
that greater information leads to greater
efficiency in the competitive market.
References
1. Eastern Research Groups, Inc.
“Preparation of Data to Support a Regalatory
Analysis and Environmental Impect
Assessment of the Proposed Standard for
Working at Hazardous Waste Sites.”
Preliminary Report prepared for the U.S.
Department of Labor under Contract No. T-2-
F-5-0067. Artingten, Massachusetts, Aprit
1887
2. U.S. Departsment of Labor. Occupational
Snle.y and Heaith Administration. Office of
"Regulatory Impact and
Regulamry F'mu'bililv Analysis of the
Occupational Standard for Hazardous Waste
Opernations and Emergency Response (28 CFR
Part 1910]." Washington, D.C. December 14,
(&)
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(H] Topies covered in the training
program.,

(1} A copy of all course matarials
(student manuals, instructor noteboaks,
handouts, andio visual aids, etc.).

EIIA detailed statement .ihou! the
develop of thee use:
in the {raining program, |nr‘hi|3m.g skill
d tration ex

(K} Required quahfn.uhor:s for each
instructor position by subject area.
Instructors shall have academic
credentials, field experience or a
combination of both and training
experience for the specific subject they
are teaching.

(L) The applicant's experience in
providing related training programs.

(M) Description and an example of the
numerically identifiad certificates issved
to students who attend and successfully
complete the training program.

(N) The materials required in
paragraphs (C), (G) and (I] above shall
also be provided in any langnage other
than English if the prograim is to be
provided in a langnage other than
English.

(O} The maximum pumber of students
to be accepted into a given training
program course,

(P) The ratio of instructors to students
for each hands-on subject.

(Q) Certification that the information
submitted in the application is accurate
and complete.

(if) Application for reciprocal
accreditation. Applicanis for reciprocal
accreditation shall provide as a
minimum the following:

(A} The applicant's name, address and
telephone number.

(B) The name, title, address and
telephone of the person who will act as
a liaison with OSHA,

() Certification that the information
submitted in the application is accurate.

(D) A copy of the letter granting
accreditation from any of the OSHA
approved slate programs.

that the assembly of
kage will consume
professional time at $20.00
per hour * hour clerk typist time at
0. 00 per hou and a fee ul$3 50 for
»penses (photocopies,
ge, etc.). Individual item
nosls are a w: video tape copies at
$5.00 & copy, one video tape of a slide
show at $23.00 2 copy [approximately 20
minutes of running time accounting for
200 slides al 5 seconds per slide), and
$5.00 for photecopies of pamphlets and
handout materials. The 1otal cost of the
ipplication package is $92.50

Applying this cost to the number of
rst year applicants (1,400 potential
ipplicants), the first year cost of
wpplieanons will be $119.500 O5HA

assumes that of the 1,400 first time
potential applicants, two thirds will
apply for reciprocal accreditation
(accreditation in several states). This is
estimated to consume ha!f an hour of
clerical time at $9.00 a hour and $1.50 in
administrative expenses for a total
application cost of $8.00. The first year
cost of reciprocal applications is
$5,598.00. The total first year cost is.
therefore, $135,098.00,

Instruclors must renew their
accreditation three years from the date
of initial accreditation and five years
after the first renewal. OSHA estimates
that 1,400 accredited instructors will be
needed each year to meet mandatory
retraining needs of employees and
initial trairing of new employees.
Assuming 1,400 potential applicants, the

Impact on International Trade

OSHA evaluated the polential impact
that this standard will have upon
international trade. Based vpon the
minimal potential impact of the
standard upon the prices of the affected
products and services, OSHA
determined that there will be no
effective change in the level of exported
or imported products as a consequence
of this standard.

Environmental knpact Assessment

In aceordance with the requirements
of the National Environmental Policy
Act (NEPA) of 1969 (42 U.S.C. 4321, et
seq.), the Council on Environmental
Quality [CEQ) NEPA regulations (40
CFR nart 1500_et e ) _gnd the

“The primary economic benefits

expected from this proposed regulation
would be a guaranteed level of adequate
training at hazardous waste operation.”

Telatively inelastic (due to the
mandatory training requirement), costs
should be passed along to those
requiring instruction.

Regulatory Flexibility Analvsia

o

hazardous waste operations. At present,
there exists no private or public training
accreditation program which would

ensure the }nlrﬂ"]ly of tmmmg :..‘m:fspe
T

“At present, there exists no private or
public training accreditation program
which would ensure the integrity of

training courses.”

o £3
effect upon the profits, the market share,
and the financial viability of small
entities. In particular, OSHA must
determine whether compliance with the
standacd will place small entities at a
competitive disadvantage to large
entities.

The standard applies uniformly to alt
putential applicants. Also, since OSHA's
analysis of costs indicate that the
standard will impose minimal
compliance costs, OSHA believes that
there wili be no substantiat differential
anpin ¢« on smal! Krms

TrpET
Assessment of the Proposed Standard for
Working at Hazardous Waste Sites.”
Preliminary Report prapared for the U.S.

Department of Labor under Contract No. T-8-
F=5-0057. Astington, Massachusetts, April
1887.

2. U.S. Departsment of Labor. Occupational

Suh -3- and Iizu[tlr Administration. Office of
v A is. "Regul. v Impact and

Regula oy F‘mmhuhlv Analysis of the
Occupational Stendard for Hazardous Wasta
Operations and Emergency Response (29 CFR
Part 1919]." Washingion, D.C. December 14,
1987
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[B) The name, title, address and
teleph ber of the person who
will act as liaison with OSHA.

(C) Certification that the information
submitted in the application is accurate.

(3) Content of applications.—{i) (D) An official copy of the letter
Application for Federal accreditati granting state accreditation of a training
The applicant for Federal OSHA program from any of the OSHA
accreditation of training program shal! approved state programs.
provide, as a minimum, the fallowing () The materials submitted to the
information: slate for its accreditation if requested by

e applicant's name, address & OSHA.
telophong apipeants name. addross and - O, e location Applications
(B) The name, title, address and shall be submitted to: OSHA Hazardous
' oy w5 an Waste Training Accreditation Program
telephone number of the person who US. D ng A f Labor. Washi gram,
will act as liaison with OSHA. DG 2onr rment of Labor, Washington,
. [C) The training program curriculum (5) Amendments and withdrewals, (i)
including the topics to be coverad and The applicant shall be permitted to
t!}e length, format, content and passing -revise an application any time prior to a
scores of examinations, . final decision on the accreditation

(D) An analysis of how the training application.
program meets the subject criteria noted (ii) The applicant shall be permitted to
in this section, and which training withdraw an application, without
requirements in § 1910.120 the training prejudice, al any time prior to the final
program is largeted to meet. decision on the accreditation

(E) Length of training in hours. application.

{F) Amount and type of hands-on (¢} Review and decision process.—(1)
training. Acknowledgement. The Agency will

(G) A copy of all student textbooks vcknowledge in writing the receipt of all
and instructor notebooks including applications it receives. The Agency
lesson plans. may request additional information if it

(H) Required qualifications for each

believes information relevant to the
instruetor position by subject area. requirements for accreditation has been
Instructors shall have completed a

omitted or is incomplete.
“train-the-trainer" type of training (2) Requirements for acereditution
session for their subject training area or  @nd preliminary decision by the
shall have the academic credentials,

Assisiant Secretary of Lubor for
field experience or a combination of Ovcupational Safely and Health. (i) The

OSHA approved state plan state shall
not be considered accredited outside of
the individual state's jurisdiction unless
OSHA also has granted accreditation to
the training program,

upon the completed application file and
the written recommendations of the
accreditation staff.

(3) Preliminary acereditation. (i) After
review of the application and any
additional information, the Agency will
grant preliminary accreditation if the
application appears to meet the
requirements for proper accreditation.

(ii) The Agency will notify the
applicant in writing of the decision to
grant preliminary accreditation,

(iii) Upon receipt of the notification of
preliminary accreditation, the appli
may begin to conduct the accredited
training program.

(4) Denial of preliminary
accreditation, (i) After review of the
application and any additional
information, the Agency will deny
preliminary accreditation if the
application does not appear to meet the
requirements of this section or the
training program requirements of the
targeted provisions in § 1910.120.

(i) The Agency will notify the
applicant in writing of the decision not
to grant preliminary acereditation, and
will identify the specific requirements of
this section or those of § 1910.120 that
were not met and the reasons therefor,

(iii] After receipt of a notification of
preliminary non-accreditation, the
applicant shall be permitted to submit a
revised application for further review by
the Agency pursuant to the procedures
of this section.

(iv) The applicant may resubmit the
original application with a statement of

both and the training experience for the  requir or acered are: b
speciiic subject they are teaching. (A) That the applicant d trate  Feasons why the app belt'tjalves that
y that it has a written training program the l::rlgmal application meets the

(I) Description and an example of the
numerically identified certificates that
would be issued to students who would
attend and successfully complete the
training program.

(]) The materials requirad in
paragraphs (b)(3)(i} (C), (C) and (1) of
this section shall also be provided in a
language other than English if the
training program is to be provided in a
language other than English.

(K) The maximum ber of stud
to be accepted into a given training
program course.

(L) The ratio of instructors to students
for each hands-on subject.

(M) Certification that the information

that meets the applicable paragraphs of
this section and it will train employees
in the topics required by 29 CFR
1910.120;

(B] That it has competent staff and
facilities to carry out the training
properly; )

(C) That it is capable of effectively
training employees in the topics required
in 28 CFR. 1910.120;

(D) That it has an effective method of

ing whether the employees have
been adequately trained in the areas of
required training;

(E) That it wil? maintain adequate
records of the program and employees

Ny o

o

q s for ditation, and may
request accreditation under paragraphs
‘c)(5) and (c)(8] of this section.

(5) Public comment period. (i) The
preliminary decision by the Assi
Secretary to'grant accreditation or to
deny accreditation when the applicant
appeals the preliminary decision, with a

y of the application and
decision, will be published by the
Agency in the Federal Register, A
decision to deny accreditation which ia
not appealed will not be published in
the Federal Register.

(ii) The Agency will provide a
minimum of 60 calendar days for written

t pplicant's fulfillment

who have pleted the
program; and

[F) That it is capable of and will
continue to meet the requirements for
accreditation.

(i) The Assistant Secretary of Labor
reciprocal accreditation of state for Oceupational Safety and Health
avcredited programs shall provide as a [Assistant Secretary) will make the

submitted in the application is accurate
and complete.

(ii) Application for reciprocal Federal
acereditation of state accredited
programs. Applicants for Federal

[ on
of the requirements for accreditation
and the Assistant Secretary's decision,
The application, supporting d
staff r dati t

pplicant's 8

pproval, and any 18 received
will be made available for public

it of

for req

minimum the following: p v der as to whet
[A] The applicant's name, address and  not the applicant has met the
telephone number. requirements for accreditation, based

or

pection and copying at the Docket
Office, U.S. Department of Laber,
OSHA, Room N-2634, 200 Constitution
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o

OSHA approved state plan state shall
not be considered accredited outside of

IlB} The name, title, address and
1. h

the individual state's jurisdiction unless
OSHA also has granted accreditation to
the training program,

(3) Content of applications.—{i)

P of the person who
will act as liaison with OSHA.
(C) Certification that the information
submitted in the application is accurate.
(D) An official copy of the letter

Application for Federal accreditati
The applicant for Federal OSHA
accreditation of training program shal!
provide, as a minimum, the following
information;

(A) The applicant's name, address
telephone number.

(B) The name, title, address and
telephone number of the person whe
will act as liaison with OSHA.

[C] The training program curriculs
including the topics to be coverad ar
the lengih, format, content and passi
scores of examinations,

(D) An analysis of how the trainin,
program meets the subject criteria m
in this section, and which training
requirements in § 1910.120 the traini:
program is largeted to meet.

(E] Length of training in hours.

{F) Amount and type of hands-on
training.

(G) A copy of all student textbooks
and instructor notebooks including
lesson plans.

(H) Required qualifications for ear
instructor position by subject area.
Instructors shall have completed a
“train-the-trainer” type of training
session for their subject training area
shall have the academic credentials,
field experience or a combination of
both and the training experience for t
specific subject they are teaching.

(I) Description and an example of t
numerically identified certificates tha
would be issued to students who wou
attend and successfully complete the
training program.

(]) The materials requirad in
paragraphs (b)(3)(i} (C), (C) and (1) of
this section shall also be provided in .
language other than English if the
training program is to be provided in .
language other than English.

(K) The maximum number of studer
to be accepted into a given training
program course.

(L) The ratio of instructors to stude:
for each hands-on subject.

(M) Certification that the informatic
submitted in the application is accura
and complete.

(ii) Application for reciprocal Feder
acereditation of state accredited

programs. Applicants for Federal
reciprocal accreditation of state
avecredited programs shall provide as
minimum the following:

(A) The applicant's name, address a
telephone number.

granting state accreditation of a training

upon the completed application file and
the written recommendations of the
accreditation staff.

(3) Preliminary acereditation. (i) After
review of the application and any
additional information, the Agency will
grant preliminary accreditation if the

program from any of the OSHA
approved state programs.
(E} The materials submitted to the
AL

slate for ite aceraditatinn if ramanatad e,

(2) Reguirements for acereditation
ond preliminary decision by the
Assisiant Secretary of Labor for
Occupational Safety and Health. (i) The
requirements for accreditation are:

(A) That the applicant demonstrate
that it has a written training program
that meets the applicable paragraphs of
this section and it will train employees
in the topics required by 29 CFR
1910.120;

(B) That it has competent staff and
facilities to carry out the training
properly; |

(C) That it is capable of effectively
training employees in the topics required
in 29 CFR 1910.120; _

(D) That it has an effective method of
measuring whether the employees have
been adequately trained in the areas of
required training;

(E) That it will maintain adequate
records of the program and employees
who have successfully completed the
program; and _

(F) That it is capable of and will
continue to meet the requirements for
accreditation.

FEEL ]

application appears to meet the
requirements for proper accreditation.
(ii} The Agency will notify the
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OSHA approved state plan state ghall [B) The name, title, address and upon the completed application file and
not be considered accredited outside of telephone number of the person who the written recommendations of the
the individual state's jurisdiction unless  will act as liaison with OSHA. accreditation staff.
OSHA also has granted accreditation to (C) Certification that the information (3) Preliminary acereditation. (i) After
the training program., submitted in the application is accurate. review of the application and any

(3) Content of applications.—(i) (D} An official copy of the letter additional information, the Agency will
Application for Federal accreditation. granting state accreditation of a training grant preliminary accreditation if the
The applicant for Federal OSHA program from any of the OSHA application appears to meet the
accreditation of training program shall approved state programs. requirements for proper accreditation.
provide, as a minimum, the following (E} The materials submitted lo the (i) The Agency will notify the
information: slate for ita aceraditation if camantod b -

(A) The applicant's name, addres [2} Rﬂqufmments f.ﬂf‘ a{.‘m‘e{ff}:ﬂffﬂﬂ

telephone number.

(B) The name. tte, eddress and — g1cl prel iminary decision by the

telephone number of the person whi

will act as lisison with OSHA. Azgsisicnt Secretary of Labor for

[C] The training program curricul;

including the topics to be coverad a DCCHPﬂﬂbﬂﬂf SGJ:'E:}? ﬂ'ﬂd HEE.I’IJFL [i] "I‘hc

the lengih, format, content and pass

scores of examinations. req uiremEnta for accredita tion are:

(D) An analysis of how the trainir

program meets the subject criteria n {A] Thﬂt lhE’ Epplicﬂnt demﬁnst[‘ate

in this section, and which training

requirements in § 1910.120 the traini lhﬂ.t it has a written training program

program is targeted to meet.

(B Amauntand mpe ot e, that meets the applicable paragraphs of

(F) Amount and type of hands-on

tralaing. this section and it will train employees

(G) A copy of all student textbook

and instructor nolebooks including in the tﬂ'piﬂﬂ requimd b? 29 EF’R Sta n d a rd S

Demonstrate program meets

lesson plans.
kot post by s e 1910.1207 e Competent staff
Heactors shal have completed o (B) That it has competent staff and

sl e the acadoms coaenio,  18CINities to carry out the training e Program evaluation /quality
both and the vaisog cuperince i PTOpeErly; . :

"0 bessipion maan e (C) That it is capable of effectively Improvement

numerically identified cer!ificgtes th h.ﬂ I.n ing Emplﬂy‘EES in the, tﬂpica mq-uired .

would be issued to students who wo

sttend and sunce;afg:ﬂyi mtmp!:h’. the iﬂ zg CFE lmnplzﬂ: L Tra C k t ra I n ees

training program. ) ) e y
I (D) That it has an effective method of
g oior vt ne | Measuring whether the employees have

linguago otter o emgi " been adequately trained in the areas of

(K] The maximum number of stude

to be accepted into a given training re q‘-!i rEd fra ining: . )
" The oot osete () That it will maintain adequate

V80 Ceriicaion thr the mtormar. T€COTAS of the program and employees

submitted in the application is accurs

and complte. who have successfully completed the
(ii) Application for reciprocal Fede.

avcreditation of state accredited ngl‘ﬂmi ﬂnd

S LEE

Tectprocal accreditation of st (F) That it is capable of and will
minimum the oiowing - continue to meet the requirements for
ml[é?)}h?):: iﬁﬁ‘l;:;nt 8 name, address acmdilaﬁnn- .



1910.120 Appendix E
Certification

e |nstructors should be competent on the basis of
previous documented experience
— in their area of instruction

— successful completion of a "train-the-trainer"” program
specific to the topics they will teach

— evaluation of instructional competence

* |nstructors should be required to maintain
professional competency by participating in
continuing education or professional
development programs



1910.120 Appendix E
Accreditation

* Training facility should have sufficient

resources, organization, support staff, and
services to conduct training

 Recordkeeping

 Program quality control



Panel Participants

Carol Rice - Certification Programs for OSH
Professionals

Kenny Oldfield - OSH Training
Accreditation/Credentialing Best Practices

Cindy Herleikson - ANSI accreditation of the
LIUNA Instructor Certification Program

Elizabeth Harman - IAFF Certification Program
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