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PROGRAM CITY: STUDENT ID Mumber:

Mame of Ferson Conducting Survey:

Date Survey Compleied:

HEALTH & SAFETY TRAINING SURVEY
This survery iz iitended to prosdde inforrvation shout the value of health & safety traiving. The results will ke
uzed by CPWE to evaluate the effectivensss of the traiming provided by each of the runority worker training
programs. &t no tirme will arey respondent =5 identitybe linked with aver specific answers. Flease DO MOT pat
the student=s narme on this survey,

When was stadert evwolled in the BMWTE?

Was student placed in a Union construction job? Ifz0, type of construction work.
Was student placed in a non-union job? If 50, type of work.
Was student placed ih an ervironenental job such as lead-abaternent worker, ashestos worket, ete, Please specifiy
type of work,

Below & a list of questions to be asked of each student contacted during tracking/follow-up process. This
[#]form can he reproduced and mailed or questions may be asked over the telephone.

Omee in

Please pick one nomber that hest deseribes you (circle Mever | awhile Ofien Mozt of Abvays

la. Do yen feal that the trammz offernd bythe
B/BOWT Progrman prepared wou to wodd safbhy on 1 1 3 4 £
the job?

1h. Were you ahleto damonstrate the seills you 1 2 3 4 E
learred dnmg yourtramme?

lo.  Wonld ywon rercarnnend the tramme pengran to 1 1 3 4 £
others?

2a. At your work ste, hover hkely is 1 for people to 1 2 3 4 £
stop work f comditeoms are mmsafe?

2h. Inthe last vear, howr hkely wee you to stop otk 1 1 3 4 £

if comditoms wem mmsafer?



Any QUESTIONS?
Alorizo Ernery

Direcior of Adult Servicas
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