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WORKER EDUCATION AND TRAINING PROGRAM

Measures of Success 

• Goals for Each Stage of the Training Plan

• Must be specific, measurable, and attainable (realistic)

• Examples include:

– 80%  retention rate by end of try out period (pre-enrollment 
number should be the number enrolled in the program)

– 90 % completion of all program components

– 100 % completion of all training by August 31, 2002

– 90% job placement rate by October 31



WORKER EDUCATION AND TRAINING PROGRAM

Performance Measures of Success

• Job Placement Rates – performance of sites/cities

• Meeting program training goals and objectives

• Timely and accurate reporting of data

• Continuity of operations at sites/cities

• Fiscal Responsibility 

• Duplication of Effort

• Receipt of other funding/sustainability

Brownfields & MWT Programs



WORKER EDUCATION AND TRAINING PROGRAM

Brownfields 2008 – May 5-7, Detroit,  MI

• B/MWTP Dinner and Meeting and EJ Caucus – Asian 
Village at Renaissance Center on Sunday, May 4, 2008 
4-9 pm.  Brownfields/MWTP Mtg is 4-5 pm.  EJ Caucus 
starts at 5 pm.  

• There are 5 other NIEHS sessions of interest- See draft 
flyer for your reference

• NO NIEHS Exhibit 
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Green Jobs Discussion 
• Paul Renner, USW

– Summary of Outcomes of the Good Jobs, Green Jobs Conference 
in Pittsburg, PA – March 13-14, 2008 
http://www.greenjobsconference.org/site/c.rvI3IiNWJqE/b.3820537/

– http://www.apolloalliance.org/downloads/greencollarjobs.pdf

• Kizetta Vaughn, CPWR
– Discussion of Green Job- Solar Panel Pilot in East Palo Alto, CA 

and adaption of England Green Works training in New Orleans, LA

http://www.greenjobsconference.org/site/c.rvI3IiNWJqE/b.3820537/
http://www.apolloalliance.org/downloads/greencollarjobs.pdf


WORKER EDUCATION AND TRAINING PROGRAM

Re-Tooling Job Options/Adaptation of Training 

• Adding in new training opportunities, partners, 
etc to further the program.

• Continuous improvement

• Enhancement/Evaluation of existing programs 
to improve overall performance of each 
program component
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