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TheNew EnglandConsortium(TNEC)

* Directed bythe Universityof Massachusetts
Lowell

 Five COSHQgroups:
— MassCOSH
— WesterrMassCOSH
— RICOSH
— ConnectiCOSH
— NHCOSH



Coordinationof TNEC

e ProjectDirector,Project& Training Mgrs.

e Coordinating Committeall organizations
— Trainers’meetings two monthgerquarter
— Businessneetingguarterly

o CurriculumbDevelopmenCommittee
— In-servicetrainingfor trainers



CourseParticipants

 Mostly employedworkers
— Attend Open-EnrollmenCourses
— Attend On-SiteCoursesontractedy employer

e OSHA?29 CFR1910.120 requirethat:

— Employersprovidetraining prior to assignment

— Assurethatemployeedavereceived
appropriateandadequatéraining



Minimum GenericCriteria

e CourseMaterials:

— Shallbeapprovedoy thetrainingdirectorand
usedby thetraining provider

— Mustbereviewedandupdatecdat leastannually

— Courseequipmenmustbein goodworking
orderandproperlymaintained



Ratios

e Minimum Criteriacall for:.
— At most,30 participanterinstructor

« TNEC capscoursesat 25 participants
— At most10 studentgerinstructor
— Generally3 instructorsfor multi-daycourse
— At least3 instructorsfor hands-ommodules



Ratiosfor Hands-OnActivities

e Minimum Criteria

PPE Level Ratio (Participant - Instructor
C&D 10-1
A&B 5-1




ProficiencyAssessment

o Written examof atleast50 questions

« Shallbejustified,documented, and
approvedoy the Training Director
— TNEC usesheexamasa coursereview
— Demonstratability to useresources

e |ssue

— How to assesgroficiencybut notjeopardize
employment



Worker Training Principlesand
Characteristicef Excellence

* Providetraining forpeoplewith diverse
backgroundsndlearningexperiences.

o Confrontthegap betweemcademic
(theoreticallunderstanding and actuab
performance.

— Many differentwaysof presentingnformation



Characteristicef Excellence

Accurate

Believable

Comprehensive

Clear



Principlesof Adult Education

AppendixA: InterpretiveGuidance

Meetthe needsandlearningstylesof adult
Learners

Wallerstein& Rubenstein]TeachingAbout
JobHazards

Szudy& GonzalezArroyo, TheRightto
Understand.Linking Literacyto Healthand
SafetyTraining



1stRespondeOperationd._evel

» CollateralDuty EmergencyResponse

* Publicand Facility (Off-Site Full-Time)
Emergencyresponse
e 1910.120(q)(6)

— “Training shallbe basedn the dutiesand
functionto be performed...”




Curriculum

* “A minimumacceptabléevel of training
andcoursecontentmustbedefined.”
— Addressrequirementsf 1910.120(q)
— Hands-ordrills

— Evaluationof casestudieshearmissesactual
responsedessondearned

— Learningaboutandusingreferences
— Reviewmodules



Numberof Hours

e OSHA’s1910.120requires:

— Awarenesd evel Training AND 8 hours

— TNEC provides24-hours

e “We donotbelievethatthefull curriculumcanbe
achievedn the OSHA mandatedours”



EmergencyResponsé’lan

e Curriculumbuilt aroundthe developmenbf
aspill chart andorogram
— For casestudysite, and/or
— For participant’sworkplace
— Usephotographs
— Risk Mappingactivities
— Chemical-specifienformationandplanning



Spill Chart

o Participantslevelop and documeat
responséo agivensplill scenario.

e Participantan plan forchemicalaused in
theirworkplaces.

e Trainersalsoarepreparedo assignspecific
chemicaldo students.



Modules

OSHA Regulationdor Emergencies
Preventing”roblemsPlanning
Getting Information - Health effects
ChemicalHazards

Respirators
ChemicalProtectiveClothing



Modules

Measuring Hazards Emergencies
Containing and Controlling Spills
Decontamination

TasksDuring a Response

10 Activities,with oneOn-Going Activity



| essond earned

CurriculumbDevelopmeniTakesTime and
Commitment

Collectiveinput from instructorsmakesfor
successfuturriculum

Requireiloting in variety ofsettings

Must be expansiveenoughto support
workplace-specifidraining




