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INTRODUCTORY ICEBREAKER 

This is a true ice breaker, as it accomplishes the following things. 
1. 	 It introduces people to each other. 
2. 	 It helps to make people comfortable at the beginning of the class. 
3. 	 It relates to the topic of the class. 
4. 	 It forces people to get up and move around, and meet more people than just those on 

either side of their seats. 
5. 	 It allows for some humor to enter the atmosphere, and for the ~rainer to bring out 

information beyond the answers to the ice breaker questions. 

The quesuons should be changed to fit the group. On the back of this page you will find 
a different version, one that is used successfully in the UAB/UPIU Awareness Level 
Train-the-Trainer program. The author has used a similar ice breaker, with different 
quest10ns, for almost every opening class she has taught since she learned this technique. 

Credit for introducing me to the ice breaker goes to Terri Gardner, a member of the UPIU 
local at Union Camp Corporation in Halsey, Oregon. Terri is a long-time paperworker 
who now holds a full-time hourly position as a Mill Safety Resource. She entered the 

_	safety field aftt~r a serious on-the-job injury, and was so well fitted to the task she never 
left. 
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FIND SOMEONE WHO ... 


Has been involved in a chemical-related accident. 


Is on a joint safety committee. 


Can tell you his/her respirator size. 


Is hazmat trained above the awareness level. 


Has been involved in safety for 20 years or more. 


Has been involved in safety for 1 year or less. 


Is a trained accident investigator. 


Always works safety. 


Has no hazardous chemicals in his/her workplace. 


I 

Has read his/her company's written emergency plan. 

THE RULES: 
1. Different person for each question 
2. First and last name (facility and/or company optional) 
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COMMUNITY GRASSROOTS ORGANIZATION 

• 88 organizations 	

• diverse languages and cultures 	

• 	 geographically spread out over 
Southwest region 

• collaborate on project proposals 

UNIVERSITY OF CALIFORNIA 

• meet needs of community 

• handle University rules and regulations 

• write grant proposal 
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MAJOR EVENTS OF THE ENVIRONMENTAL JUSTICE MOVEMENT 

1971 1981 1987 1990 
CEQ's annual report Warren County, North Uruted Church of M1ch1gan Coahtton Conference 
acknowledges racial Carolina demonstration Chnst issues report entitled releases Race and the Inc1dence 
d1scnmmat10n adversely agamst PCB landfill 7'0<1c Waste.• and Race rn ofEirvironmental Hazards 
affects urban poor and the ( 'ntted States report 
the quality or their 
envirorunent 

1979 1983 1990 1990• ... • ... • ... • ... 
Robert Bullard's study of an GAO report states that Bullard publishes EPA Adm1ruslrator estabhshes 
affiucnt Afncan Amencan 3 of 4 hll7ardous waste /)11mpmg 111 /Jrne- the Environmental Equity 
community's allempt to block fac1hhes m EPA Region 4 used as lhe first textbook Workgroup 
the s1tmg of a sanitary landfill are m Afncan Amcncan on envmmmcmal 1ust1ce 

cormnumt1cs 

1991 1991 1992 1993 
Frrst Nahonal People EPA releases El'/\. estabhshc' Ofiicc El' A establishes the 
of Color Leadership Environmental Eqr111y or Lnv1ronm~'lltal National Environmental 
Surnrnll m D C adopts Reducing Rrsk for .411 Ju,t1cc Jusuce Advisory 
the Pnnctples of Communitre• report l'nunc1l 
Environmental Ju ...11ce ... 1991 ... 1991 ... 1993 ... 199.f w ... 

First of four meetings with Nat10nal I.a\\< Journal !1.dm1m,lrator 8nmncr lnleragcn.:v Svmposmm on 
the Admm1slrator on report, U11equal Envtrmrmemul make' envmmmcntal l lealth Research and 
environmental JUSltce Prutecllon, alleges EPA 1ust1cc an /\gcncv Needs to Ensure Environmental 
issues d1scnmmal10n m enforcement pnunty Justice m Arlington, Virg1ma 

1994 1994 19'J5 
Clmton issues lJmvers1ty of First lntcragency 

becut1vc Order 12898 Massachusetts issues Pubhc Mcctmg on 

des1gnatmg that 11 agencies study challenging Environmental Justice 

are accountable for s1tmg demographics m Atlanta, (icorg1a 

envuonmental JUSbee 


... 199.f 199.f 1995 

lnteragency Workmg UCC issues Toxic U'a•te Environmental Justice Strategics 
Group on Environmental and Race Revmted, due lo lhe President 
Jusuce established strengthcmng assoc1al1on 

between race and waste 
fac1ht1cs 




