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' Players

« NIEHS WETB and Grants Management Staff

— Joseph “Chip” Hughes, Sharon Beard, Ted Outwater,
Patricia Thompson, James Remington, Carolyn Mason
and Pamela Evans.

W+ NIEHS Clearinghouse
| — Bruce Lippy, Michael Baker, Donald Elisburg, John

Moran, Ellen Baker, Larry Reed, Manfred Stanfield, Paul
Bisceglia, Maria Polis, Rachel Gross, and Derek Beck

e Lockheed Martin and Alpha Gamma

S ‘* — Eric Steele and Lynn Albert
. " < NIEHS

S — Davenport Robertson
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Funding Update

Joseph T. Hughes, Jr.

Director
Worker Education and Training Program

Division of Extramural Research & Training
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FY 2005 Funding

TH@MAS T———

| Legisiative Dnfermution on the Infennet

CONFERENCE REPORT ON H.R. 4818,
CONSOLIDATED APPROPRIATIONS ACT, 2005

VA, HUD Appropriations for FY 2005 for NIEHS:
http://thomas.loc.gov/cgibin/query/Z?r108:H19N0O40085:64497336:489385

Department of Health and Human Services

National Institutes of Health

NATIONAL INSTITUTE OF ENVIRONMENTAL HEALTH SCIENCES

Appropriates $80,486,000 as proposed by the House and the Senate.
Energy and Water Appropriations 2005 for NIEHS:

http://thomas.loc.gov/cqgibin/query/Z?r108:H19N040085:€2725728:170875

Defense Environmental Services

The conference recommendation for Defense Environmental Services in fiscal year

. 2005 is $937,976,000.
"'L"L}h o i [Page: H10559] NonClosure Environmental Activities.The conference agreement is
< 5 $146,038,000. Within available funds, the conference agreement directs the
o 2 Department to provide $10,000,000 for the Hazardous Waste Worker Training Program
o ad and $8,000,000 for the Volpentest Hazardous Materials Management and Emergency
; _ﬁ':' Response (HAMMER) training and education center.
-
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New NIEHS Director

THE NEWSSOBSERVER

newsobserver.com

November 26, 2004
His forte is finding the forefront

Catherine Clabby; Staff Writer

David A. Schwartz is a scientific gumshoe.

He tracks environmental hazards that hurt people,

whether grain dust that's poisoning farmhands or chemicals
that harm some asthma patients more than others.

Soon, he'll be on the case for the entire nation.

In April, Schwartz becomes director of the National Institute of
Environmental Health Sciences, that millionsquarefoot
research center tucked inside stands of pines in Research
Triangle Park.
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Thanks to Herman Potter & the
HAMMER trainers for protecting Tank
Farm Workers in DOE!

NIOSH HEALTH HAZARD EVALUATION REPORT ;;&
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R Nuclear Safety
P Y o Hanford Contractor Completes Waste Review;
; 52 Chemicals of Potential Concern lIdentified
- s s Over 1,800 chemicals have been identified as present or potentially present in the tank waste at the
o Energy Department's Hanford site in Washington state, according to a report from a contractor
v, responsible for storing tank waste and retrieving it for treatment.
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Thanks to the Clearinghouse for a
| great Spring Workshop!

NIEHS WORKER EDUCATION AND TRAINING PROGRAM

Spring 2004 Technical Workshop

ING PARTNERSHIPS FOR
VENTION, PROTECTION

“ 8 AND PREPAREDNESS






' Thanks to Rod Turpin &

T the EPA Superfund Labor Task Force

o o
E‘,ﬁ |
..- 'é

(W EPAAwards Ceremony, June 2004, Washington, DC



Good job by PACE et al on
chemical security!

CHEMICAL

& Enginearing Mews

vnag cen-online . org

November 29, 2004
Vol. 82, Iss. 48
November 22, 2004
Volume 82, Number 46
pp. 5153

NEW VOICES FOR PLANT SECURITY
Chemical, rail unions want company antiterrorism planning to include workers

OUT OF CONTROL Five workers died, two were seriously injured, a nearby community was evacuated, and
firesI burned for days following a vinyl chloride explosion at the Formosa Plastics plant in Illiopolis, Ill., in
April.

STATE JOURNALREGISTER/KEVIN GERMAN

JEFF JOHNSON, C&EN WASHINGTON

Chemical and transportation workers who make, use, or move large quantities of hazardous materials are
on the front lines of a battle to keep terrorists from employing industrial chemicals as weapons of mass
destruction. Yet unions that represent these workers say their members are in the dark about what
precautions companies may be taking to lower the risk or impact of a terrorist attack.

Unions also warn that from what they see, companies are relying mostly on security measuresguns,
guards, and gatesrather than taking steps to reduce the impact of a chemical explosion or release at an
industrial site. Consequently, union workers worry that they may be sitting ducks in the case of a
successful terrorist attack.

That view was brought home in a recent survey of chemical workers by the P r, Alliedin
Chemical & Energy Workers International Union (PACE) and at a Nov. 10 workshop in Washington, D.C.,
at the national meeting of the American Public Health A iation (APHA).
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' Thanks To All The Grantees Who <
Worked Patiently with OSHAI!l

U.S. Department of Labor
Occupational Safety & Health Administration

U.S. Department of Labor Occupational Safety & Health
Administration www.osha.gov ffi f Training and E tion >

OSHA Disaster Site Worker Outreach Training Program

OSHA Disaster Site Worker Outreach Training Program

The Disaster Site Worker Outreach Training Program is a training
program for Disaster Site Workers who provide skilled support
services, (e.qg. utility, demolition, debris removal, or heavy equipment
operation) or site cleanup services in response to natural and man
made disasters. Specifically, it is recognized that all workers at
disaster sites need to be aware of the differences between disaster
sites and regular construction or demolition worksites and be able to
inspect, don, and doff airpurifying respirators. Also, the program will
PN make management and labor aware that preincident training is

Iy essential for ensuring disaster site worker safety and health.
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http://www.osha.gov/

© | Thanks to all Worker Trainers
~ in the WETP Network!
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Thanks for keeping our
training — HANDSON!
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Thanks to NIEHS Staff!
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NN (I-r) Ted Outwater, Patricia Thompson, Joseph Hughes, Jr., Sharon Beard
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MWT/BMWT Highlights

Sharon D. Beard
Industrial Hygienist/Program Administrator
Worker Education and Training Branch
Division of Extramural Research & Training

= beardl@niehs.nih.gov
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Report Preparation

W . Abi
\C anc

e HWWTP/MWTP Report
. DOE/NIEHS report
> BMWTP report

e Electronic format of progress reports

data Is invaluable

Ity to copy and paste into reports
other documents

/j; » Congressional Briefing
: T"f e Fact Sheets, web pages, etc
!##E'
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Minority Worker

e Minority Worker
Training Report

NIEHS Superfund Worker Training Program

FY 20032 Accomplishments and Highlights:
{September 1, 2002 - August 31, 2003)

— In 2003, 310 students
trained in 11 cities: 190
employed, with wages of
$6.50 to $34.00.

— In 2004, 257 trained with
219 employed for a 85%
job placement rate.

""" Overall, 2,628 young
: minority adults trained
y Pl .
;f"‘*% & Wl.th 1,686 employed for .
i a job placement rate of 4
""j._,.- s 64%. u..m..un.'::.m-L;E:.Wu.mw:::lH:all-:ls._.;u::.|!.u_.|..|Ed:._a....ndn'..:-um..u.
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NIEHS
WORKER EDUCATION AND TRAINING PROGRAM

Brownfields Minority
Worker Training Program
Accomplishments Report

PERIOD COVERED:

September 1, 2002 — August 31, 2003

Submitted by the

™ Festionnl inetinnts af
et Enwiro: rindl Haalth Sel
5 firdess Bifretes o vils
’- [ -

‘Worker Education and Training Branch

Ditvizion of Extramurs] Aasearch and Training
Reszarch Triangls Park, NG 27700-2233

Irt i e b nih g weto

e Brownfields 2003
Report:
— 344 residents in 15 areas

— 247 graduates are now
employed, a 72%

— employment rate.

e 2004 data suggests:

— 274 trained with
217employed for 79% job
placement.

Overall, 2,885 residents
trained with 1,905 of them
employed for a 66%
employment rate.

e Success Stories and
Evaluations

WORKER EDUCATION & TRAINING PROGRAM



Brownfields 2004:
St. Louis, MO

Protecting our Workers —
Jnvolving our Communities
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Brownfields 2004 :
St. Louils, MO

Clearinghouse Newsbrief

Brownfields 2004

Gateway to Revitalization
September 20-22, 2004

wizg tha ¥ Asnual Brownfield: Confurencs i St Lovic, Miccourd, ths Netomal Detinste of

Ertronmeesnl Health Sciszces (MEHT) st e ctags for ax dymesmic sescons peciming %o
job training and warksr sadsey amd zazhin 2 Srownfalds tites. As 2 co-sponsar for R second
censecutive year, MEHE reached ot to brownfiald seksholders, pracituenars, and dacivon makens
it prmesier fonum b highlight e Brownsiaids Mizarity Worker Training Progrm
".B'_'-"'.'l."'.F"lL.dr.z'n-d RLIES BIOMES.

[r= te month praceding the Confirsemce. MEHE mritad the madarators who wonld be hactdeg
sasazoms at the Conference fo cobmif 2 tmining muocsss sery ralaied v i Brownalds acties
sppacted by NIEHS. As & manh, nmck enthrocizeen wa craated during thocs weaks in whach foer
suCcess stosins, wdr the thems “Prosscting our Wockess — [molving ur Commumnies, ™ war
paited iz the Warker and Edncation Traiving Program (WETF) alectroesc neashrief. Plansa wicir
the WETP oewsbnaf archives for the weake of Auguct 20 - Sepcember LD, 2004 to view thesa
postings.

Beocssantwtive of the progracs which hes Seen mads regamiing all aspacs of bronmfakd
ramedation, te NIEHS saccsss stories and ewdons cobesvely oed in with the epeming remarks
presected by the Epvirezmqniz] Protaction Agency (EPA) Administasor, Michael Lazitt. Deng
the knckoff plezary saccion, Mr Lassts smphesized, “Swccaccfd brownfislds projacts are aheays
collabomtens. Think of twee collaborations 25 probleez-solving nerwerks. ™ Muck 5o the bezadit
i eppreciation of tee ERMWTE and the mepacenvs NIFHS grantus commmmity, the Adminig=ror
conchoded his prasemiacies by wing an exezople of a mocesdul job Trzee from oze of e
BrownSelds programs a=d fes cmeccing the zead to succarcfihy imagrats 2 sepects o job
irinizg with this collabomdion.

T it NIEHS spomsosed sausion, Coanccting the Dotr: Job Fraiming fr Commanity fedldents,
suppacted Admioimater Laesint's commests. Madarated b Kizatta Viughn of the Cezter 1o Protact
Wokss' Rights, fhis kickoff sesaiox comisted of  pamad of local elecied or city officiali who Jd
diseerioms abom ways inwhech cities ould comnect jo maiming to local jobs for commmmminy
rasidsezis, Noemi Emeric bgan e pansl v entmsiacticalty discnssing of hew the City of Los
Angeles zakas JTG conngctin i fooneed on the wxeras of e Lo Asales Comarvation Corps
—inchading the Cemer 1o Protect Werkars” Rights — o denzoasizzss how a high job placesnsn rat
zam ba bolstared through tracking smdanes for the. firet yaer; offarng wapportive sanscas mch s

WORKER EDUCATION &

e NIEHS Brownfields Job
Tralnlng Meeting

Share Program Accomplishments
Discuss Local Hire Issues

Share Lessons Learned and Best Practices
in Recruitment, Job Placement and
Emerging Environmental Training

Fields

. We were Involved.....

Connecting the --- (DOTS): Job Training for
Community Residents

Communveristy: Engaging Community in
the Decision Making Process

Training Day: New Resources for Worker
Health and Safety Training

Club Fed: Ask the Agencies

Investing in Citizens: Putting People to
Work

EPA/OSWER Labor Taskforce Booths #
823 & 825

TRAINING PROGRAM



DOE and HWWTP Highlights

Ted Outwater
Public Health Educator/Program Administrator
Worker Education and Training Branch
Division of Extramural Research & Training
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| HWWTP Report

A Network of Security for the Worker, the
Community, and the Nation

¥ < Who are these consortia? Who benefits from
¥ their services? How many benefit? Are there
specific examples or anecdotes from their
programs that provide useful insights |nto
the nature of health and safety
training In this country?




UMDNJ: Going the Extra Mile

NPRF: Protecting Those Who Protect Us

TNEC: Buzzard’ Bay Oil Spill

UAW: Containing the Minor to Prevent the Major
UAB: How a Life is Saved

IUOE: A History of Response, A Future of Partnership
PACE: Saving Lives through the Triangle of Prevention
GMCLS: The Dine - Riding the Rails for Worker Safety
SEIU: The Dangers of Health Care

L-AGC: When Training Really Counts - The Ricin Incident
IAFF: When One Is More - Train-the-Trainers

ICWU: High School Science Labs - Is Your Child at Risk?
Midwest Consortium: Superfund Workers/Superfund Communities- A

Core Concern

CPWR: Using the New Technologies - CPWR’s New

_ DVD-based Course

N e CAC: Using Your Training - A Few Comments

: e AFSCME: One System for Measuring Trainee Performance
M e HMTRI: Leading the way with Blended Learning

$#2¢x WORKER EDUCATION & TRAINING PROGRAM




. DOE Report

e Theme: A Partnership for Worker Protection

Progress Report Abstract, Training
Accomplishments,

Training Effectiveness, Curricula Update, Advisory
Board

Activities, Trainee Follow-up, and Instructor
Support.

e Photos: provided by DOE

7« Feedback
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'Mold Update

e Final Revisions to Guidelines for the
Protection and Training of Workers

¥ - Excellent feedback and comments,
& " including AIHA

—~ B - Are already having an impact - “the
¥ Green Book”

e Will be presented at the AIHA annual
meeting in May, 2005

"~ e Future Plans - Distribution

2‘28:# WORKER EDUCATION & TRAINING PROGRAM



Future Meetings and Workshops

e March 30-April 1, 2005 Manhattan
Beach, CA

S . October 19-21. NIEHS RDU. NC

;' e SPRING 2006 — Should there be a
‘ National Trainers Exchange?

E{Qg}_‘;; WORKER EDUCATION & TRAINING PROGRAM



WETP Curricula Issues

Patricia P. Thompson

Program Analyst
Worker Education and Training Program

A Division of Extramural Research and Training
919-541-0117

thompso2@niehs.nih.gov

:ﬁ":-)‘rlf:"':.:'
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Update the Online WETP Curricula Catalog
""'fa“
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Online Curricula Catalog

The Online Curricula Catalog contains
direct access to training curricula
produced by the awardees currently
funded by the NIEHS Worker Education
and Training Program.

$32' WORKER EDUCATION & TRAINING PROGRAM
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Curricula Catalog
Agenda ltems

e Grantee-Produced Materials and the
Law of Fair Use

i » Curricula Catalog Updates

e Demonstration of the Updates to the
Curricula Uploading System

WORKER EDUCATION & TRAINING PROGRAM



" Thank You!

Thanks to the efforts of the
awardees, many of the course
materials offered through the
WETP Curricula Catalog are
now available electronically.

# 34« WORKER EDUCATION & TRAINING PROGRAM



We Need Your Help to Update
the Catalog Even Further...

e Course materials listed in the online
catalog that are outdated

"i::'- e Curricula that awardees listed in the
curricula catalog, but never uploaded

e Courses offered, but not included In the
curricula catalog

§35#;. WORKER EDUCATION & TRAINING PROGRAM
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« NIEHS
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Inwtitute of Environmantsl Heal
HMational Institirios of Hoalth
of Haal

WETP Three Step Process

MYETP Three Step Process

Step One

+ “iewythe course materials that vour organization currenthy
haz posted on the WETP .org site by wisiting the following
link: kit MAnseeneavetp org et pfoublics.

Step Two

*+ Evaluate each cowrss and it=s as=sociated materials based on
the fallowdng gquestions:

Care the titles of each courze and affilisted materials
accurate?

.= the most recent version of each course material =uch a=
curricula, handbook, and other text material posted
electronically as a pof document s

f it iz not possible to post an item such s Chs and 35mm
zlides electronically sz a pof file, is the respective
"material type" accurae? If not, please usa the DMS to
make the correction. (Far example, some materials are
listed as 3o2mm slides, but are actually available as
PowverPoints or paper documents).

CAre the course materials still available and used? I not,
pleaze delete the courze material lizting from the online
listing.

Step Three

Make all revizions tathe WWETP Curricula Catalog online
listings through the DMS system and by working with the
Clearinghouszse. Please call Maria Polis at 202,331 0060 with
any gquestions about this process.

‘--’3'5':‘;.,.'“ WORKER EDUCATION & TRAINING PROGRAM

L1
I
o



' Adobe Acrobat

e All curricula must Adobe
be uploaded as a Acrobateo e
Adobe Acrobat Professional
df) file onl Adobe |
(pdt) file only. Acrobaten =P
.‘3-1:1.1i:|;|..:',l__ . . -
Adobe ™ =
Afl'l.tﬂllhnmh

- i« Send a copy of CDs » -.

i®
: ., or DVDs to the e
-~ Clearinghouse. : -
ﬁ TRy | Al
. A m L
"'th :t/ Image found at www .Adobe.com
7

.,.r";rt-f'?"l
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http://www.Adobe.com/

Curricula Uploading &" ==

Material Material Title Edition/ Size
Type Puhb. Date
Manual 24-hour Hazardous Waste Participant January, 2001 9 chapters wi appendiy
manual.

Associated Electronic Files

Combine course ™ S -

. . A - FROMTCOVER pdf 36 KB 06M5/2001

m at e rl a | S I n to O n e B - Tahle of Contents pof 30 KB DB 5,200
Z - Introduction. pdf 32 KB 0641 5/2001

P D F Chapter 01.pdf 163 KB 061 5/2004
Chapter 02 - apdf 162 KB 06M5/2001

Chapter 02 - b.pdf 240 KB 06/ 5/2001

Chapter 02 - ¢.pdf 405 KB 061 5/200

Chapter 02 - d.pdf 127 KB 0641 5/2001

Chapter 03.pdf Q86 KB 061 5/2004

D OW n | O ad / C O m b i n e Chapter 04 - apdf 205 KB 06M5/2001
Chapter 04 - b.pdf 137 KB 061 5/2001

Chapter 05.pdf 75D KB 0641 5/2001

/ U p I O ad Chapter 06 - &.pdf 656 KB 0641 5/2004
Chapter 06 - b.pdf 174 KB 052001

Chapter 07 pdf 182 KB 06M5/2001

Chapter 08.pdf 256 KB 061 5/2001

Chapter 09.pdf 432 KB 0641 5/2001

- rmAppendix Apdf 118 KB 061 5/2004

L at e St Ve rS I O n H-Appendix A3 pdf 36 KA 06 5/2001
G-Appendix A coverpdf 32 KB 06/ 5/2001

-Appendix B.pdf 44 KB 061 5/200

w-Appendi Copdf 141 KB 0641 5/2001

T-MIOSH Guide pdf 1170 KB 061 5/2004

t-appendix A2 pdf 55 KB 06M5/2001

Z-Glossary. pdf 52 KB 061 5/2001

Z-Glossary Cover.pdf 12 KB 0641 5/2001

WORKER EDUCATION & TRAINING PROGRAM



For Curricula Catalog Issues, please
contact :

— Patricia Thompson, NIEHS
919-541-0117

thompso2@niehs.nih.gov

"//ﬁ — Maria Polis, Clearinghouse
LS 202-331-0060
v
e e mpolis@michaeldbaker.com
P polis@

E{3g:; WORKER EDUCATION & TRAINING PROGRAM
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Update

Carolyn Mason

Deputy Grants Management Officer
Division of Extramural Research and Training

919-541-1373 9 (ph); 919-541-2860 (fax)

email: masoné6@nih.gov
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FY ‘05 President’s
Budget Request

e $28.757 billion
— ~ 2.6% Increase over FY 2004

e Approximately 10,400 competing RPG
awards
— ~ 260 increase over FY 2004
e Major initiatives
— NIH Roadmap
— Obesity
— Bilodefense
— AIDS

554'1_},.":' WORKER EDUCATION & TRAINING PROGRAM



' Change in Direct Cost Limitation —4-
~ | On Solicited Applications

Effective April 30, 2004,

Applications (RFAs) that include a limitation on
direct costs are to exclude from that limit
the facilities and administrative (F&A) costs
requested by consortium participants.

e NIH Guide notice, April 30, 2004
L ° http://grantsl.nih.gov/grants/qguide/notice-
' files/NOT-OD-04-040.html

2-42_:_‘_... WORKER EDUCATION & TRAINING PROGRAM



http://grants1.nih.gov/grants/guide/notice-

Centralized Receilpt of Non-
Competing Progress Reports

Effective with non-competing progress reports due
on/after October 1, 2004

e Does NOT change the mailing address used for all
new and competing grants nor that process

®e Only for NIH progress reports
. » Goal of improving efficiency

NIH Guide Notices, July 23 and September 2, 2004

http://grants.nih.qgov/qgrants/quide/notice-files/NOT-OD-04-054.html
http://grantsl.nih.gov/grants/quide/notice-files/NOT-OD-04-063.html

1
F-r-..
¥
=
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http://grants.nih.gov/grants/guide/notice-files/NOT-OD-04-054.html
http://grants1.nih.gov/grants/guide/notice-files/NOT-OD-04-063.html

Revisions to the PHS
' 398 and 2590 Forms

PELS 398

ress Report for a

hr; Health Service Grant

PH> 2590



PHS 398 Revision

e Harmonizing paper & electronic
submissions by adding NIH Commons

¥ 1D on face page, key personnel section
W ¢ & biosketch
} e Will continue to keep policies &
-~ & definitions in sync with NIH GPS

‘-_'4'5‘::.* WORKER EDUCATION & TRAINING PROGRAM



PHS 398 Revision

Extensively rewritten with a focus on

| clarity, simplicity, & plain language

(¥ - Reorganized into 3 Parts

¥ _ Part I: Instructions (now are truly just
application instructions)

— Part ll: Supplement Instructions for Preparing
the Human Subjects Section of the Research

| _ Plan
e — Part Ill: Policies, Assurances, Definitions &
el Other Information

2-.'4(5:,.." WORKER EDUCATION & TRAINING PROGRAM



' PHS 398 Revision

- Notable changes:
— Face Page: Adding “Clinical Trials Indicator”

— Form Page 2

e Description now includes separate instruction for PI
to clearly describe public health relevance

* Created designated area for Stem Cell information

 Added new section for “Other Significant
Contributors”
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e Separated Consortium DC & F&A Costs

e |nstructions revised to use Subtotal
for Face Page Item 7a

CONSORTIUM/CONTRACTUAL COSTS DIRECT COSTS
= : SUBTOTAL DIRECT COSTS FOR INITIAL BUDGET PERIOD (/tem 7a, Face $
Page)
CONSORTIUM/CONTRACTUAL COSTS FACILITIES AND
ADMINISTRATIVE
; COSTS
:, TOTAL DIRECT COSTS FOR INITIAL BUDGET PERIOD $
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PHS 2590 Revision

e Included information on electronic submission via
e-SNAP

W - Incorporated refined definition of Key Personnel
‘% » Incorporated new category “Other Significant
: Contributors” throughout instructions

e For SNAP—modified instructions to now require
submission of compl/ete Other Support Pages if
changes in active support are noted

e Form pages available in fillable Word & PDF
formats

2_49;.'“ WORKER EDUCATION & TRAINING PROGRAM



| PHS 2590 Revision

Incorporated refined definition of Key
Personnel

Incorporated new category “Other Significant
Contributors” throughout instructions

For SNAP—modified instructions to now
require submission of compl/ete Other Support
Pages if changes in active support are noted
Form pages available in fillable Word & PDF
formats

Included information on electronic submission
via e-SNAP
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Revised NIH Grants
| Policy Statement
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'Revised NIH Grants Policy
. Statement

e Published December 1, 2003

e New NIH Grants Policy Statement
Includes:

— Revisions to NIH policies since March 2001
— Clarifications

— Public Policy Changes

— Index

http://grants.nih.qov/grants/quide/notice-files/INOT-OD-04-009.html

,f”;/y NIH Guide notice that highlights specific changes:
C%

NIH Grants Policy Statement (12/03 revision)

& y http://grants.nih.gov/grants/policy/nihgps 2003/index.htm
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http://grants.nih.gov/grants/guide/notice-files/NOT-OD-04-009.html
http://grants.nih.gov/grants/policy/nihgps_2003/index.htm

Important Reminders —
| Salary Cap

e Restricts the amount of direct salary under a
grant or contract to Executive Level | of the
Federal Executive Pay Scale

ye Executive Level I increase effective January
¥ 1,2004

175,000
174,000 $175,700
173,000

; : 172,0001 /

5 171,000 $171,900

< jfﬁ, 10000 <

v ol February 13, 2004 NIH Guide Notice
~% . http://grants.nih.gov/grants/guide/notice-files/INOT-OD-04-025.html

ﬁ@gj‘#‘;' WORKER EDUCATION & TRAINING PROGRAM
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http://grants.nih.gov/grants/guide/notice-files/NOT-OD-04-025.html

Q
\06@ Other Support

e NIH requires complete and up-to-date
other support information before an
award can be made

— Complete means all sources of research support
(including outside the applicant organization)

e Grantees must report changes in other
support as part of the annual progress
report

e NIH Guide, February 13, 2003

* > i http://qgrants.nih.gov/grants/quide/notice-files/NOT-OD-03-
029.html
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http://grants.nih.gov/grants/guide/notice-files/NOT-OD-03-

S Financial Conflict
of Interest

When a conflict of interest is (dentified,
the grantee must:

— Notify Chief GMO to assure that the conflict of
Interest Is being managed, reduced, or
eliminated

- Provide additional information, if requested

FCOI requirements must be addressed
In consortium agreements

See the following NIH Guide Notices for additional information:
: http://grants2.nih.gov/grants/quide/notice-files/NOT-OD-00-040.html
g http://grants2.nih.gov/grants/quide/notice-files/not95-179.html
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http://grants2.nih.gov/grants/guide/notice-files/NOT-OD-00-040.html
http://grants2.nih.gov/grants/guide/notice-files/not95-179.html

Documents are due within 90 days
of project period end date
— Final Financial Status Report (FSR)

— Final Inventions Statement &
Certification

— Final Progress Report

Fairlure to submit timely reports may
affect future funding to the
organization
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* Non-Competing Continuation
Progress Reports

« REMINDER—Don’t Be Late! A recent OIG
study concluded that major
contributing factors to late awards
were late and/or incomplete progress
reports.

— An annual progress report is due two months
prior to anniversary date

— New Business Process Beginning

10/1/2004: Centralized Receipt of ALL NIH

Progress Reports:
http://grants.nih.gov/grants/guide/notice-files/NOT-

OD-04-054.html
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http://grants.nih.gov/grants/guide/notice-files/NOT-

- Non-competing Continuation
Grant Progress Reports

e [tis important that progress reports be
complete and timely

e All grantees have access to searchable
i list of due progress reports at:

| http://era.nih.gov/userreports/pr_due.cfm
. e NIH e-mails 2 progress report

| reminders to the Pl

— Two months prior to the due date

s < — Two weeks after the due date for overdue
,__ /?; reports
I

NIH Guide, August 5, 2003:
http://grantsl.nih.gov/grants/quide/notice-files/NOT-OD-03-054.html
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http://grants1.nih.gov/grants/guide/notice-files/NOT-OD-03-054.html

Applications and Forms:
| Questions?

Dedicated e-malil address for guestions on
format:

W format@mail.nih.gov

Frequently asked guestions on format:
http://www.format.nih.gov
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Intellectual Property a0
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Invention Reporting Requirements
of Grantee/Contractors per the
Bayh- Dole Act

_Administrative Requirements
(per 37CFR, 401.14)

e Implement Employee Agreements » at employment
¥ * Disclose Each Invention » within 60 days

¥« Resolve Election or Waive of Title » within 2 years

. » File Patent » within 1 yr. of election

¥ « Provide License to the Govt. » upon title election

"« Indicate Govt. Support on Patent » with patent appl.
e Share Royalties With Inventor » when available

e License Small Businesses » where feasible

Ll e Product Manufacturing in U.S. P required

B i « Report on Invention Utilization » annually
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Intellectual Property

e Information on reporting requirements
and policy, as well as electronic systems
to fulfill reporting requirements, may be
found at Interagency Edison,
http://www.iedison.gov.

~~ W - All foreign grantees, contractors,
~consortium participants and/or
subcontractors are reminded that they
must comply with Bayh-Dole invention
reporting requirements
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Compliance
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Common Institutional
Compliance Issues

e Misuse of funds

e Unallowable costs

W - Misallocation of costs
.« Deficient effort reporting
e I[nadequate subrecipient monitoring
e Delinquent closeout

e Noncompliance with assurances
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| Common Contributors to
- Compliance Problems

e Inadequate resources

e Lack of understanding of roles and
responsibilities of institutional staff

| » Inadequate staff training and education

e Qutdated or nonexistent policies and
procedures

¥ . Inadequate management systems (e.g.,
effort reporting, financial management)

e Perception that internal control systems are
not necessary
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| What Can You Do?

Elements of an Effective Compliance Program

e Formalized compliance function

e Current, written policies and procedures
W - Defined roles and responsibilities

""':i::_ ¥e Ongoing training and education program
| « Effective communication

p . Effective management systems and internal
controls

; /fg e Enforcement of compliance standards
#~< < e Appropriate and prompt response to non-
compliance
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OER Outreach Activities and Resources

OER Horme [ Workshops and Serninars | Additional Infopes nars .
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Applications & Forms
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: fa
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funding opportunities for new investigators
application preparation
the review process
grant administration issues
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¢ [lational Animal Welfare Woarkshops
The Office of Labaratory Animal Welfare [OLAW), sponsors warkshops on incorporating the Public Health Service Palicy into Animal
Welfare Education ensuring high-quality management of institutional animal care and use programs,

o Office for Human Research Protections (OHREP) Workshops
The DHHS Office for Human Hesearch Protection offers warkshops an
o responsibilities of researchers
o Institutional Review Boards (IRBsg)
o Institutional officials for the protection of human subjects in research.
OHRF also ofters sellinstructional matenals at http:fohrp osophs dhhs gow'educrmat. btm.

¢ [IH Small Business Research Conferences
The Office of Extramural Programs offers conferences addressing the needs of small business researchers interested in the SEIR/STTR
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http://grants1.nih.gov/grants/outreach.htm

NIH Regional Seminars on Program A
Funding and Grants Administration 4

e NIH holds 2 Regional Seminars a year
e 2005 seminars:

— April 7-8, 2005 in Albuquerque, NM

— June 23-24, 2005 in West Lafayette, IN

e Geared towards research administrators,
Investigators new to NIH, and trainees

e Seminar information:
http://grants.nih.gov/grants/seminars.htm
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eRA Statistics
NIH Commons

May ‘03 Dec. ‘03 Sept. ‘04
Institutions 425 737 1,732
eSNAPs 165 633 2,833
FSRs 7,000 20,656 35,610
JIT N/A N/A 254
No Cost Ext. N/A N/A 2,894
Users 3,100 8,177 24,632

e~ )
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. 2

f/;? — Link to NGA and other grant related documents
= e a-SNA

Fe
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e Profiles

Institutional Profile (IPF)
Professional Profile (PPF)

S

View status of pending/awarded applications

View and access priority score/summary

statement I onlly) . .
View NIH staff contact information for each

application

Link to study section rosters and dates of
meetings

P

Submission of non-competing progress report
Open to all Institutions October 2004



e FSR (Financial Status Reports)
— Submission of financial status reports

— Same system is used by NIH Office of Financial Mgmt.

e |AR (Internet Assisted Review)

— Reviewer submission of critigues and preliminary scores
prior to study section meeting

e Demo Facility
— Anyone can use (don’t need a Commons Acct)
— Contains all functionality of production system
— User creates their own training accounts & institution
— Standard data populates new accounts
— Great for on-campus training classes
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| Commons Functionality
New Features (11/03)

Submit Extensions

e Grantees can now submit notification to NIH of
the initial no-cost extension of the final budget
period in a previously approved competing
segment.

5_ e Automatically updates budget/project period end
. dates in the NIH database.

"' e Automatically generates e-mail notifications to
assigned NIH staff and the grantee institution.

e Have until the current budget/project end date to
submit (10 day window required for hard copy

notifications has been waived for electronic

TN notifications.)
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| Commons Functionality
New Features (cont)

e Just-In-Time Submission

— Grantees can now electronically submit the 4 data
elements included in the just-in-time submission
« |ACUC approval date
* IRB approval date
e Other support page for key personnel

 Human subjects education information for key personnel
Involved with human subjects

S — Currently allows only a single submission per
i /?, grant--requires all data at the same time. (Future
TN enhancement will allow multiple submissions.)
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NIH eRA User Support

Commons Support Page:
http://era.nih.gov/commons

— Release notes

— User guides eRA Help Desk:

— Deployment plans  Mon-Fri, 7:30-5:30 Eastern
— User tips Time

— FAQs — (866) 504-9552 (Voice-Toll Free)

— (301) 402-7469 (Voice-Local)
— (301) 451-5675 (Fax)
— (301) 451-5939 (TTY)
— commons@od.nih.gov
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